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CAERPHILLY STANDING ADVISORY COUNCIL FOR RELIGIOUS
EDUCATION (SACRE) - 12TH JUNE 2014

SUBJECT: SACRE MEMBERSHIP UPDATE

REPORT BY: INTERIM DEPUTY CHIEF EXECUTIVE

1. PURPOSE OF REPORT

11 To discuss the current membership of Caerphilly SACRE.

2. SUMMARY

2.1 The report details the SACRE membership and notes the current position in terms of vacant
places.

3. LINKS TO STRATEGY

3.1 The report links to SACRE’s duty to monitor and develop the provision of Religious Education
and Collective Worship in schools and the CCBC Strategic Equality Plan 2012.

4. THE REPORT

CAERPHILLY COUNTY BOROUGH COUNCIL
D.G. Carter,

W. David,

D.M. Gray,

Mrs. G.D. Oliver,

Mrs M.E. Sargent

J. Taylor

TEACHERS ASSOCIATIONS
Miss Helen Bartley (ATL)

Mrs Nicola L Boardman (NUT)
Mrs Bethan Davies (UCAC)
Mrs Helen Marsh (ASCL)
(NAHT) vacancy

(NASUWT)- vacancy

CHRISTIAN AND OTHER RELIGIOUS DENOMINATIONS
(Independent) - Vacancy

Mr M. Western (Cardiff ROC Archdiocesan)

Mrs Enfys Hawthorn (United Reformed Church)

Mrs Janet Jones (Church in Wales)

Lieutenant Carl Di -Palma (Salvation Army) - from July 2012



CO OPTED MEMBERS
(1) Mr Darren Ralph - VALREC (Valleys Racial Equality Council) -resigned
(2) Mr Phil Jones Headteacher of Heolddu Comprehensive School - resigned

OFFICERS
Mrs Keri Cole (from February 2012)
Mrs Vicky Thomas (RE Consultant)

CLERK TO SACRE
Emma Sullivan (until June 2014)
Rebecca Barrett (from June 2014)

5. EQUALITIES IMPLICATIONS

5.1 This report is for information purposes only, so the Council's Equalities Impact Assessment
process has not been applied, however Religion and Belief is a protected characteristic under
the Equality Act 2010 and locally is covered by section 6 (xi) of the CCBC Strategic Equality
Plan 2012.

6. FINANCIAL IMPLICATIONS

6.1 There are no financial implications attached to this report.

7. PERSONNEL IMPLICATIONS

7.1 There are no personnel implications attached to this report.

8. CONSULTATION

8.1 All comments have been reflected in this report.

9. RECOMMENDATIONS

9.1 SACRE note the current Membership.

9.2 The Clerk to SACRE contacts the appropriate people or organisations to ensure vacant
places are filled.

10. REASON FOR THE RECOMMENDATIONS

10.1 To inform SACRE of the current position in terms of vacant places.

Author: Vicky Thomas (RE Consultant to SACRE)

Consultees: Keri Cole (Manager, Learning, Education and Inclusion)

Councillor D.M. Gray (SACRE Chair)
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